erviceseta.org.za
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killed staff is a serious obstacle to the competitiveness of industry in South Africa.
ent Act of 1998 aims to:

the South African work force;
ent in education and training, and improve return on investments in those areas

oyers to promote skills development by using the workplace as an active learning

2rs to participate in learnership and other training programmes;

ment prospects by redressing previous disadvantages through training and

y of education and training in and for the workplace, and .

lacement of first time work-seekers
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e, legislated through the
evies Act, 1999, serves to
opment initiative in the

ncourage a planned and
to learning, and to
t prospects for work

Development ACT

v/ SKILLS
PA

the scheme will allow you
ves and to reap the

skilled and more

e.
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Iculated as 1% of your wage bill,
hly.

who are registered with the
Revenue Service (SARS) for PAYE
nnual payroll in excess of R500

ster with SARS to pay for the
ent levy.

contractors employed under
ployment Agency
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0 is liable to pay the levy must register with SARS by completing the
orm SDL 101, which is available from all SARS offices. In order to register the

form (SDL 101) from any SARS office, if not received by mail;

f registered Sector Education and Training Authorities (SETAs) as indicated in
on guide provided with the registration form, the one SETA most
yur activities, and

ndustry code (SIC) from the SETA classification guide which most accurately

e of your business. .
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nalysing what
0% of\{] ur employees
the following

A has .
Cleaning

Domestic
Hiring

General Business
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very important when ~

ting your Annual $: Training Expenditure

|ates to all training
ion has spent on the

= internally then the , ‘ \_& 1 G
ubmit all attendance S { 'g Y

ing was done by a
all invoices are required.
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Is Plan serves to structure the type and amount of training for the year ahead,
> skills needs of the organisation.

I consider current and future needs, taking into account gaps identified
lit, the performance management system, succession planning initiatives, and
technology changes planned for the year.

sses the company’s goals with employees who in turn commit to the process
soals. Management gets the opportunity to discover talent as well as skills
that they had.
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onsists of all attendance registers, proof of expenditure, training provider
e SETA can establish whether training was done or is in the process of being
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Why is it important
to use an
accredited training

prOWder? It is important to use an accredited training provider because
it enables the SETA to establish that the training provider
used is not a "FLY BY NIGHT" training provider but instead it is
a recognized training provider, with recognized standards.
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ing the 1% skills development levy, do we automatically receive the
m Services SETA?

ts are paid to the employer subject to the timeous receipt of a correct
ices SETA. WSP/ATRs must be submitted to the Services SETA on the 30 June

antage of monies spent on training?

S are a refund against all monies contributed towards the skills development

ies spent on training.
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s Development Facilitators and will do the following
er and employees to develop a Workplace Skills Plan (WSP).
olace Skills Plan (WSP) to the relevant SETA.

olementation of the Workplace Skills Plan.

Annual Training Report (ATR) on the implementation of the Workplace Skills

ality assurance requirements set by the SETA.
erson between you and the SETA.

e for all aspects of skills development
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